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Where are you  

originally from?

Arizona, and I went to col-

lege in Miami, Fla. before 

coming to Chicago in 1990 

for graduate school. I call 

Chicago my home. 

What is your educa-

tional background? 

I have a bachelor’s degree 

in political science from 

Barry University and a mas-

ter’s degree in public policy 

studies from the University 

of Chicago, where I also 

received a certificate in 

health administration. I also have a certificate in non-profit 

administration from Case Western Reserve University.

Tell us about your professional background.

I have 20 years of experience working in health and medi-

cine. I started my career in working in patient education 

and social service administration roles, working directly 

with children and adults facing chronic and life threaten-

ing illnesses like autoimmune diseases and cancer. I loved 

helping patients and families, but it became emotionally 

exhausting.  

I transitioned to research administration in health and medi-

cine through leadership roles in academic medicine at the 

University of Chicago and Northwestern. My most signifi-

cant career achievements have been to serve Y-ME National 

Breast Cancer Organization as director of patient services 

for five years, and more recently, I was the executive direc-

tor of the University of Chicago Celiac Disease Center, an 

organization founded by the division chief of pediatric gas-

troenterology at the University of Chicago Comer Children’s 

Hospital to serve children and families from across the U.S. 

When I came to Northwestern, I joined NUCATS as the ad-

ministrative director for the Community Engaged Research 

Center, where I worked for three years before joining the 

Feinberg Research Office to launch Research Administration 

Services (RAS).    

What is your role at the medical school?

I am very fortunate to work with a fantastic team of people 

at Feinberg. As a manager of research administration, I 

work with my colleagues to steward the financial and human 

resources dedicated to research within the school, to ensure 

that investigators have time to focus on the pursuit of sci-

ence, the care of patients, and the education of the next 

generation of clinician investigators. 

Our team works in departments to assist staff to develop a 

research infrastructure, successfully submit applications, 

manage research grants, and establish a track record of 

research accomplishments at Feinberg. We work very closely 

with staff and central offices to achieve strategic research 

administration objectives that benefit departments where we 

work, and to conduct workshops and trainings for depart-

ments to address specific needs. 

In FY11, RAS assisted departments in saving a combined 

total of more than $500,000. We’ve continued that trend 

this year, and increased research administration capac-

ity and compliance in a number of departments across the 

medical school. 

How do you contribute to the research mission at 

Feinberg?

My personal mission is to create additional bandwidth for 

our investigators to focus on research; as a team, we focus 

on that in RAS. The investigators I work with often wonder 

why I do what I do, asking, “How can you work on accounts 

and budgets and forms, it’s so complicated and confus-

ing?” I love it. When I’m working I think about the physician 

in clinic working on his study or an investigator in her lab 

working on her science, instead of spending time wrestling 

with accounts and forms and budgets.

I also love helping our investigators use every research dollar 

they’ve earned on their award. When an investigator receives 

an award, I want to work with my colleagues to ensure that 

every penny is used carefully and wisely, and reported cor-

rectly. These processes can be difficult; we have to work 

together to ensure this happens. It’s a satisfying feeling, 

especially now when research dollars are tight, because it 

serves our investigators well, in addition to Feinberg.

I enjoy working closely with department staff to help make 

their jobs easier and more enjoyable. It’s a great feeling to 

partner with so many talented and dedicated staff members 

across the medical school who want to learn more to help 

their departments grow and be more successful.

Connect with Melin-Rogovin on LinkedIn and follow her 

blog, Research Administration Nation.
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